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Introduction

Diversity on corporate boards and strong audit committees are all essential aspects of excellent
corporate governance that may have an impact on the viability of a firm. Increasing the number of women
who serve on corporate boards is one way to promote gender diversity, which research has proven to have
a beneficial effect on the overall performance of businesses (ILO, 2020). According to analysis carried,
diverse boards of directors are linked to enhanced decision-making and the ability to promote innovation,
which in turn leads to superior financial success (Hakovirta et al., 2020). A research has proven that women
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carry better emotional intelligence when it comes to board decision making (Barrientos Béez et al., 2018).
Moreover, audit committee is one of the departments required by the OJK according to Number
55/POJK.04/2015 about establishment and guidelines for the audit committee. The Indonesian Corporate
Governance has never announced any one-female-employee policy on each audit committee members
following the legislative policy. The decision has always been prerogative to the company which leads to
the underrepresentation of women to be consistent (ICG Manual Second Edition, 2018). Moreover, audit
committees is crucial in the corporate world to supervise internal controls and risk management procedures
while strengthening the impartiality and efficacy of the external auditor (Oradi & lzadi, 2019).

McKinsey also reports that women remain underrepresented in 2022. Due to men-dominated
promotions, women quit the organization which causes this small trend of gender inequality. Women are
also mistrusted and treated rudely by their peers, including juniors, seniors, and males, since they are
perceived to make rash economic decisions thus engendering their views to be dismissed as unimportant
(McKinsey, 2022). Despite the fact that there has been some progress achieved, there is still a problem
with gender diversity in business leadership positions in Indonesia as well as many other nations across the
globe. This underrepresentation is believed to be attributable to gender stereotypes in which males are
linked with achievement-oriented, agentic qualities such as assertiveness and decisiveness while women
are not (Lawson et al., 2022). Ongoing efforts are required in order to promote equal opportunities for
women and men in business and to tear down the obstacles that hinder women from attaining their full
potential. Likewise, these efforts must be aimed at achieving gender parity and/or enhancement.

Prior study clarifies board gender diversity, audit committee and financial performance in Nigeria,
one of developed countries in Africa by using Return on Assets (ROA) and Tobin’s Q as the indicator for
financial performance and shows both significant positive results to financial performance (Chijoke-
Mgbame et al., 2020). Whilst other research involving samples from S&P 500 shows significant and
positive relationship between Blau index of heterogeneity and firm profitability (Pang et al., 2020).
Moreover, a research that also uses Standard & Poor’s 500’s information technology sector also shows
positive influence on women on boards for their financial performance including ROA along with Price to
Earnings Ratio (PER) (Simionescu et al., 2021). However, through different econometric approach,
presence of women on board has no significant association with ROA but rather a positive relationship with
PER (Simionescu et al., 2021). In addition, ROA has always been positively linked to female employees
contributions (Chijoke-Mgbame et al., 2020; Pang et al., 2020; Simionescu et al., 2021). Likewise, most
existing studies in Southeast Asia (SEA) usually only focuses on certain sector such as banking sector
(Galletta et al., 2022). Author thinks that further studies in Indonesia regarding the same topic of women

presence in board of directors and audit committee with ROA and PER as dependant variables have not
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been conducted. Author also argues that these two financial performance indicators play a big role in
investors’ future investing decision. Considering the nonexistence and dynamic changes on committee
gender rules in the country, many women tend to be discriminated due to their limited opportunities. This
statement apparently links to the fact of women abstain in pursuing their aspirations (Apriani & Zulfiani,
2020). There is not many studies on the effect of female audit committee contribution to the financial
performance in Indonesian companies too.

In addition, some companies still think that hiring women would cost more than hiring men; due to
their higher number of paid leaves. This fact eventually rises discriminations among women on the
workplace (Oceanio, 2022). There are over 53% of working mother in Indonesia which is higher than most
SEA countries such as Hongkong of 52%, Taiwan of 47%, Malaysia of 47%, and India of 35% (Mariana
et al., 2018). Acknowledging that men and women equitably add value to the work and home environments
is defined as gender equality in workplace. This may boost men's engagement in family matters and increase
women's participation in the workforce (Dearing, 2016). In this aspect, author believes that there are not
many companies consider these further thoughts to their female employees. Corporates still apply power
distance and masculinity that might be barriers to the effect of board gender diversity and financial
performance (Kabir et al., 2023). Whilst in fact, women influence board decision-making in their
contributions and author is trying to prove this point.

Women directors confront social hurdles of being associated with outgroup members that restrict
their ability to contribute to the board procedures and board decisions due to the fact they are considered as
minorities on boards (Kanadl et al., 2018). Furthermore, some factors indicate that enterprises controlled
and overseen by corporate boards with women associates may be governed and tracked differently, which
still shows gender gaps in leadership by the industry (WEF, 2022). They apply different ethical standards
to firm decision-making, which might affect economic outcomes. According to World Economic Forum,
sectors with strong female representation links to more women to be appointed as leaders. Whilst in male-
dominated businesses, more men became leaders (WEF, 2022). In 2021, non-governmental and
membership organizations of 54%, education of 49%, government and public sector of 46%, personal
services and wellness of 46%, healthcare and care services of 46%, and media and communications of 46%,
employed the most women into leadership roles. There is still a gender gap between the total female
presence across all jobs and the proportion of women in leading positions across industries with high levels
of female participation. Thus many studies have attempted and are still continuing to explain the need for
female directors and how their presence may impact an organization's bottom line.

According to the background, the research questions will be:
1. Does female representation on board of directors contribute to positive influence on companies’
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financial performance on Indonesian public companies?
2. Does female representation on audit committee contribute to positive influence on companies’
financial performance on Indonesian public companies?
This research aims to show how the presence of women on corporate boards and audit committees affects
a company's overall financial performance in the setting of Indonesia. This research also points out how
women are capable to lead, manage in economic scope, and bring huge economic growth to the selected
public companies.

This research focuses on the the impact of female presence on corporate boards and audit
committees on financial performance in Indonesia where women are still underrepresented and
underestimated for involving their feelings a lot. This research retrieves the data from annual reports and
company’s websites.

Moreover, this research is expected to examine the effect of women’s decision in accounting and
business in general. This might help teachers and professionals to keep on encouraging female students in
breaking the stigma that females can also be as successful as men or other peers. Aside from engaging
women to lead, this research is hoped to be able in engaging more women to be more critical in taking
actions. As women are seen to be unreliable, author believes that women can contribute as much as men
do.

Literature Review

This research involves three theories that are agency, signalling, and stewardship theory. Most

gender diversity research is observational and draws on management literature (Reddy & Jadhav, 2019).

Agency Theory

According to the prior literature, agency theory is one of the economical arguments for female
representations on board (Chijoke-Mgbame et al., 2020). Previous researchers believe that the major duty
for reducing agency expenses is on the board of directors, who are tasked with overseeing senior
management (Fama & Jensen, 1983; Jensen & Meckling, 1976.). An agency relationship is a contract in
which one or more principals hire a third party known as the agent to execute a service for them and delegate
certain decision-making power to the agent. If both parties are utility maximizers, the representative may
not always behave in the best intentions from a principal (Jensen & Meckling, 1976). Monitoring role is
carried out with even greater efficacy from gender diversity (Adams & Ferreira, 2009; Campbell &
Minguez Vera, 2010). It may potentially improve board quality and independence, as well as providing a

range of helpful viewpoints that are accessible to address challenges (Adams & Kirchmaier, 2016;
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Campbell & Minguez Vera, 2010). There is a significant and valuable effect of having women on boards
(Adams & Ferreira, 2009).
Signalling Theory

Signalling theory studies how people with different degrees of skill or quality may communicate
these qualities to prospective investors in order to benefit the organization (Spence, 1973). The beneficial
association between gender diversity and a company's image is supported by signalling theory (Kaur &
Singh, 2017). Tt illuminates the positive impact on gender diversity and company’s reputations (Kaur &
Singh, 2017). In this research, signalling theory refers to how a company nominates its women employees
to show their quality (Ross, 1973). This theory contributes to the fact that board gender diversity maximizes
performance by taking into account a wide range of perspectives and incorporating them into governance
processes and, in turn, strategic and operational decisions for companies’ success in the long run (Brammer
et al., 2009; Chijoke-Mgbame et al., 2020; Miller & del Carmen Triana, 2009). Diversity in general, and
gender diversity in particular, is beneficial since it increases both competence and responsiveness to the
needs of all parties involved (Daily et al., 1999). Female directors on boards demonstrate a company's
capacity to handle social concerns such as gender disparities and establish public trust (Miller & del Carmen
Triana, 2009). Women directors receive social approbation and stakeholder credibility (Dunn, 2012).
Women on boards are seen as potentially beneficial to a company's image since they pay more attention to
the concerns of female employees and consumers (Daily et al., 1999; Singh & Vinnicombe, 2004).
Moreover, higher levels of both subjective and factual firm productivity were shown to be connected with
more interactive boards (Kaur & Singh, 2017). These conclude that companies with women on their boards
of directors tend to have better relationships with their stakeholders which later can increase company

performance and outcome.

Stewardships Theory

Incorporating new perspectives and ideas into the board's deliberations along with those of the
company as a whole is another important aspect of diversity on the board (Booth-Bell et al., 2021). Since
stewardship theory implies ethical leadership (Booth-Bell et al., 2021), there is some scientific proof to
suggest that women handle and react to issues of ethics differently than males (Gavious et al., 2012; Gill,
2010). Several research investigations have demonstrated a noteworthy causal relationship between the
inclusion of a female board member and a decreased probability of economic restatements
thus indicating heightened financial supervision (Wahid, 2019). Not only companies with distinct board

members exhibit a lower incidence of financial reporting errors and fraudulent activities (Wahid, 2019),
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they also seem to be associated with a lower propensity for implementing aggressive tax approaches (Chen
et al., 2019). This theory clearly supports that women give contributions to greater financial performance
with better decision-making provisions (Booth-Bell et al., 2021).

Female Board Members

Men's larger involvement in lucrative roles of prestige and influence along with women's
overwhelming duty of maternal responsibilities have developed preconceptions that identify autonomy with
males and fellowship with females (Ridgeway, 2001). The division of labor between women and men in
society is a contributing factor to why women tend to adopt collaborative roles and men tend to adopt
proactive roles. Men tend to have an agentic positioning due to their main duties to work other than
household tasks (Dadanlar & Abebe, 2020). Women are often tasked with the main obligation of managing
housekeeping chores and watching over children, which culminates in a cultural mindset (Dadanlar &
Abebe, 2020). Nevertheless, the conventional viewpoint has undergone an evolution. In today's world,
women are capable of taking leadership roles in business environments due to their dedication to their
careers and their commitment to both social and environmental problems (Triana & Asri, 2017).

Moreover, gender quota restrictions have obstructed the number of women board members in Asia
Pacific to be lower than 30%(ILO, 2020). It is equally possible that the minority status of women directors,
with women constituting less than 30% of the total board, will prevail worldwide in the foreseeable future
when contemplating the current paradigm of women directors and the estimations stated in numerous
sources(ILO, 2020). This is a highly probable outcome; thus problem has substantial repercussions that may

be seen in the short and long terms.

Female Audit Committee Members

Prior literatures regarding female presence in audit committee towards financial performance in
Asia especially Indonesia still remain unclear. Some countries in Asia, Bangladesh to be exact, still neglect
the importance of audit committee in family dominated businesses (Fariha et al., 2021). Whilst it has been
proven that audit committee with excellent audit quality helps to avoid fraud risks (Asare et al., 2008).

The oversight of financial information is a critical function that requires the expertise of accounting
professionals, particularly due to the intricate accounting procedures involved in the preparation of financial
statements (Defond et al., 2005; Kim et al., 2017). Hence, individuals possessing expertise in accounting
or auditing are comparatively more capable of scrutinizing supervisors and the auditors, as well as
evaluating the company's reaction to the audit modifications suggested by the auditors (Defond et al., 2005;

Dhaliwal et al., 2010). The evaluative capacity of accounting professionals allows for the assessment of
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regulations related to assurances and legal disputes (Krishnan & Visvanathan, 2008). Consequently, it is
plausible that they possess the capability to effectively evaluate domains that entail subjective evaluations,
thereby augmenting the standards of the auditing.

Given that women differ from their male counterparts in terms of experiences and knowledge,
female directors bring different intellectual scenes to a board (bang et al., 2020). As an example, female
directors are more likely than male directors to have a higher education (Dang et al., 2014; Singh &
Vinnicombe, 2004). Female directors are more likely to have come from backgrounds other than business

than from in terms of experience such as CEOs or COOs (Dang et al., 2014; Singh & Vinnicombe, 2004).

Financial Performance

Prior research finds that female representations is positively related to these indicators namely ROA
and PER (Simionescu et al., 2021). In this research, author uses ROA as the accounting-based (Obeidat &
Darkal, 2018) and PER as the market-based for financial performance (Simionescu et al., 2021). ROA and
PER have been known to have positive relationship with stock price (Obeidat & Darkal, 2018). Whilst
PER has been widely utilized by financial investors and economic analysts in Indonesia as a means of
selecting stocks for investment purposes (Liem & Basana, 2012). Its appeal between these groups can be
attributed to its ease of calculation and comprehension (Liem & Basana, 2012).

According to Kou et al. (2021), accounting-based metrics that include ROA offer retrospective
insights into a firm's past performance, thereby furnishing impartial assessments. On the other hand,
indicators based on the stock market such as PER demonstrate the anticipatory expectations of investors,
which are unique to each individual (Chauhan & Dey, 2017a). Moreover, it has been suggested that while
accounting regulations and board decisions might have an impact on Return on Assets (ROA), Price-to-
Earnings Ratio (PER) is less susceptible to manipulation (Simionescu et al., 2021). The clarifying strategies
encompass the representation of women on boards in conjunction among numerous distinct corporate

governance factors and various parameters for control at the company level (Simionescu et al., 2021).

Hypothesis Development

The lack of representation of women in Indonesia may be attributable to a number of different
variables, including traditional and community standards, limited access to schooling and employment
possibilities, and gender prejudice in the employment. According to a research on the impact of women on
boards, the percentage of women on the board rises when women head the board (Tunyi et al., 2023). It is
confirmed by professionals who have experienced on working in a more gender-diversed projects that

women add brilliant solutions to many problems (Kabir et al., 2023). Gender-diversed board members lead
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to diverse ingenuity, invention, enquiry, wider experiences, better problem-solving, greater ability and
readiness to defer judgment (Bennouri et al., 2018). Moreover, gender-diversed boards are more creative,
smart, and effective, according to experts and scholars. It is related to agency, signalling, and stewardship
theory as women on boards’ way of thinking can bring different socioeconomic perspective which later can
reduce agency cost. In a 2012 McKinsey & Co. study of 180 publicly listed firms in France, Germany, the
UK, and the US, companies in the top quartile of board diversity - defined as gender and ethnicity, had a
53% better return on stockholder equity than those in the lowest quartile. Their profits were 14% better than
the least varied boards (Henretta, 2018). This fact is also followed by how the percentage of women
managing the pay and audit panels is eventually higher. Raising female participation on company boards
and audit panels could help to resolve Indonesia's gender imbalance (Barrientos Baez et al., 2018).

The current lecture focuses on how women presence brings positive outcome to the financial
performance. Whilst their existence also leads to better corporate social performance. Since research shows
that gender variations in social performance knowledge, experience, and beliefs are persistent, it is assumed
that boards with more women would consider social responsibility more. First, female directors have
corporate social performance-aligned values (Sarajoti et al., 2022). Developmental psychologists have
proposed that, gender socialization promotes gender disparities in moral reasoning with women feeling a
larger obligation to employ care reasoning such as caring for others and avoiding damage than males (Fouad
et al., 2022). Meta-analyses show slight but continuous gender differences in moral orientation and ethical
sentiments (Byron & Post, 2016). Women worry more about social performance than men. Studies about
directors’ value found women directors to be more compassionate and inclusive than males (Byron & Post,
2016).

Furthermore, businesses with female leaders or chairmen have more unbiased boards. As a result,
encouraging gender variety in leadership roles and tackling gender prejudice in the workplace could help
boost women's participation in Indonesia.

H1: Having more women in the board of directors enhance financial performance.

Audit committees are crucial investigating aspect for stakeholders. Moreover, further research on
female representations in audit committee is barely new to the society which remain unclear. Prior studies
mostly review audit fees rather than audit quality which further supports this research (Aldamen et al.,
2018).

Audit committee are addressed to specific functions which is important to corporate governance
and decision-making (Chijoke-Mgbame et al., 2020). Empirical research by Ashari & Krismiaji (2020)
found a positive relationship between a committee of independent auditors and the supervision of financial

performance. Meanwhile, companies without an audit committee are more likely to engage in accounting
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fraud (Chijoke-Mgbame et al., 2020). The inclusion of a selecting committee also lessens the alteration of
earnings (Musallam, 2020). As mentioned in prior research, female employees bring different values than
male. Women are usually more critical to point out different socio-economics point of view than men (Oradi
& lzadi, 2019). In accordance with agency theory, signalling, and stewardship thery, this can help
companies to enhance financial performance through better auditing accuracy and avoid misreporting.
Moreover, women usually have different and more effective communications skills than men (Khemakhem
etal., 2022). Companies with boards that include members from both genders have more success in securing
counsel, legitimacy, efficient negotiation, dedication, and funding (Mensah & Onumah, 2023). Female
definitely adds higher supervision to companies. These characteristics can assist to enhance companies’
independence which later can increase companies’ value (Aldamen et al., 2018).

Furthermore, the way men and women approach a corporate problem might differ. Research shows
that women involve more on strategic decisions such as innovations and investments (Post et al., 2021). In
accordance with signalling and stewardship theory, women find solutions to ethical conundrums by
thinking in terms of connection, sympathetic, and kindness for others (Byron & Post, 2016). Men, on the
other hand, tackle these sorts of problems by thinking in terms of morality, ethics, and responsibilities
(Byron & Post, 2016). Study also discovers that women negotiators pay closer attention to the moral aspects
of decision making in comparison to men (Kennedy et al., 2017). These findings suggest that women may
begin careers in business with values that are distinct from those held by the male peers. Since female
employees are more inclusive than male peers, their sense of corporate social performance are higher which
might lead to greater financial performance. With this approach, author hopes to be able to show how
women really brings high value and higher yield in a corporation. Women in public accounting, according
to Carrera & Van (2021), evaluate an action's appropriateness apart from its context. This implies that
female auditors are less tolerant of opportunistic conduct than their male counterparts.

H2 : Having more female audit committee members improve financial performance.

Research Method

In this research, author will use quantitative method to further the analysis on board gender
diversity, audit committee, and financial performance in Indonesian companies. Quantitative method is
known to be one of the most effective ways to compute the data collection from statistical, mathematical
and/or numerical analysis. Quantitative method gives an orderly, fact-based, and accurate depiction of the
data as well as the interactions between the tested variables (Pang et al., 2020; Simionescu et al., 2021).

This statement conveys that gathering numerical data and investigating a group of people is intended to
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interpret an event. The advantages of scrutinizing quantitative methods include equipping reliable and
diverse data from the correlation of dependant along with independent data in exploratory review, the cause
and effect among the other variables, and their validation due to the involvement of various statistical data.
The two types of data collection in this study are financial and board data. The financial data are collected
from PT. Indo Primer Sekuritas, a private securities that is under the Otoritas Jasa Keuangan (OJK)
supervision number KEP-11/PM/PPE/1996 and board data are collected from Indonesian Stock Exchange
(IDX) and company’s annual report; latter obtained from their websites. All data are examined through
STATA 14. The data used in this research are between 2019 to 2021 statistics considering their relevance

and economic data completeness from each company.

The research objects are public companies in Indonesia. The companies are the ones listed in
Indonesian Stock Exchange (IDX). Author chooses the country as the object due to her limited source in

conducting the research. Table 1 below shows the population selected in the research as per 2023.

Table 1. Selected Population

Indonesia Stock Exchange (IDX) 745

Total Number of Companies 745

Source: Data from IDX

Moreover, author also sets certain criteria to further the research. Financial companies are exempted
from the criteria following the previous research due to its unique characteristics (Chijoke-Mgbame et al.,
2020). Some banks in Indonesia have the Shariah policy which might be contradictive to some financial
requirements in this research (Al-Jaifi, 2020; Galletta et al., 2022). Second, the companies included must
have complete data and information to director as well as audit committee representations. That information
are needed to assist author in deciding the number of female directors and audit committee members; for

more hypothesis development. The criteria result to the pool of sample listed below at table 2.

Table 2 Selected Samples

Sample Criteria Number
Number of companies 745
3-year observations 2240
Uncompleted data 230

Final observations (670 companies) 2010

Source: Data by author
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Observation data is panel data, a combination of cross-section and time series data in different
periods. Panel data regression analysis aims to observe the correlation between the independent and
dependent variables. In this case, the author uses one of the three methods to estimate the regression
equation. The data panel regression test must be run after choosing a suitable estimating model. The
models utilized are OLS (ordinary least square), FEM (fixed effect model), and REM (random effect
model). The best approach may be chosen using results from three assessments. Chou test, LM test, and
Hausman test are used to determine whether to use FEM, REM, or OLS. Before doing the regression test,
this study will conduct a number of assumption tests. The resultant regression equation is checked for
accuracy, objectivity, and consistency using traditional assumption tests such as autocorrelation,
heteroskedasticity, multicollinearity, and the normality test.

This study follows the variables used in Chijoke-Mgbame, Boateng, Mgbame (2020), Pang et al.,
(2020); and Simionescu et al., (2021). Return on assets (ROA) and Price to Earnings Per Share (PER) are
the dependant variables. They are also accounting and stock market-based financial performance
indicators. ROA measures asset utilization. Yet, accounting practices and management may impact ROA.
Price to earnings per share, however, represents growth forecasts of the firm's profit margin and cannot be
altered (Simionescu et al., 2021). Furthermore, the independent variables are female representation and
female participation. Our primary area of focus is on female representation, which is quantified by the
number of women holding board positions as a percentage (Female Directors). Author utilizes the
proportion of women serving on the audit committee as our metric for measuring the level of female
engagement (Fem AuditCom). Since audit committees are mandated to be present in public companies in
Indonesia, this study focuses only on such committee. To determine this percentage, author divides
number of women who serve on the committee by the total number of members of the audit committee.
In addition, the following features are the control variables and unique to the company along with the
board. They are board size, board independence, size of audit committee, leverage, and firm size. The
variable board size is defined as the numerical representation of the number of directors serving on a firm's
board. Moreover, board independence is quantified as the proportion of independent directors serving on
the board. Considering that the audit committee is the sole board committee mandated by law for corporate
boards in Indonesia, author accounts for the magnitude of the audit committee as it could potentially
impact the firm's performance. Furthermore, the measurement of audit committee size, is determined by
the count of directors serving on the audit committee. One important factor to consider in assessing the
performance of a firm is the level of leverage present in its capital structure. Leverage refers to the amount
of debt that a firm has taken on, and it has the potential to impact the firm's overall performance. Therefore,

it is crucial to control for leverage when evaluating the performance of a firm. Financial leverage, is
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determined by calculating the ratio of a company's total debt to its total assets. The last but not the least,

firm size is quantified as the natural logarithm of the aggregate value of a company's assets.

The performance of a firm can be influenced by the level of independence exhibited by its board

(Liu, Miletkov, Wei, & Yang, 2015). Table 3 presents the results of the various measurements taken of

the dependent, independent and control variables.

Source: Data by author

Table 3. Operating Variables

Research Variable

Indicator of Measurement

References

Earnings Before Interest and Tax
Depreciation and Amortisation

(EBITDA) Chijoke-Mgbame et al.,
Return on Asset Total Assets 2020; bang et al., 2020;
(Dependent) Simionescu et al., 2021
Price to Earnings Stock price

Ratio(Dependent)

Earnings Per Share

Simionescu et al., 2021

Independent variables:

Percentage of women
directors
(Female representation)

Number of women on
board directors

Total number of directors
in the board

Chijoke-Mgbame et al.,
2020; bang et al., 2020;
Simionescu et al., 2021

Percentage of women on
the audit committee
(Female Participation)

Number of women on the
audit committee

Total number of directors on the
audit committee

Chijoke-Mgbame et al.,
2020

Control Variables:

Board Size

Number of directors on the board

Chijoke-Mgbame et al.,
2020; bang et al., 2020;
Simionescu et al., 2021

Board Independence

Number of the independent directors
on the board

Total number of the directors
on the board

Chijoke-Mgbame et al.,
2020; bang et al., 2020;
Simionescu et al., 2021

Number of directors on the audit

Chijoke-Mgbame et al.,

Audit committee size committee 2020
Chijoke-Mgbame et al.,
The book value of debt 2020; bang et al., 2020;

Leverage

Total assets

Simionescu et al., 2021

Firm Size

Natural log of the firm's total assets

Chijoke-Mgbame et al.,
2020; bang et al., 2020;
Simionescu et al., 2021
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Following Chijoke-Mgbame, Boateng, Mgbame (2020), this research adopts to ordinary least squares
(OLS) and fixed effect regression models to evaluate the hypotheses of the research. The OLS regression
model is where author starts conducting the analysis; however, due to the nature of the data, it is possible
that there are time-dependant firm characteristics that may affect both the performance of the company as
well as the degree to which the board of directors is gender diverse. To investigate the connection between
the presence of women on corporate boards and the level of a company's financial success, author developed

the following model as our starting point:

n
Performance;; = ay + f1FemaleDirector;; + f,Fem_AuditC omz yiControls;; + 8; + &;;
i=1

Performance is measured by ROA and PER. Female Directors and Female Audit Committees are the
independent variables for women influencing board members in the corporations and female audit
committee involvement, whereas performance relates to ROA and PER.. Control variables include board

size, board independence, audit committee size, financial leverage (Leverage), and company size.

Female Board Members

Committee (ROA & PER)

Figure 1. Conceptual Framework

v

Control Variables

Results and Discussion

Table 4 portrays the descriptive analytics of 2010 samples, 670 Indonesian companies, from year 2019
to 2021 of all variables. It shows that the mean of ROA is 0.396964. It is considered to be low due to the
significant impact of the pandemic during 2020 to 2021. The mean of PER is 30.75044 which is relatively
healthy to high profitability. The mean of both percentage of women on boards and in audit committee

indicate low number of 0.1473521 and 0.2025705. Even though some efforts have been made, this low
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number of gender diversity might be a barrier to a more diverse perspective. The mean of independent
board members is 4.5801 which is still considered to be moderate. The mean of audit committee members
is also considered to be moderate which shows that most company in Indonesia follows the minimum
number of audit committee members of 3 people. The mean of leverage and company size are also medium,

which means that the companies involved have moderate number of debt and size.

Table 4. Descriptive Analytics

Variable Obs Mean Std. Dev. Min Max
ROA 2010 0,0396964 0,228292 -1,0498 3,94
PER 2010 30,75044 250,2693 -5300 5318,18
PWOMENBOD 2010 0,1473521 0,2141728 0 0,8
PWOMENAUDC 2010 0,2025705 0,2353272 0 1
BODSIZE 2010 4,5801 1,795077 2 14
INDPBRD 2010 0,3606385 0,1780304 0 0,75
AUDITCOMME 2010 3,129851 0,3362228 3 4
LEV 2010 0,4698976 0,3338573 0,0119486 3,840499
SIZE 2010 25,63373 4,261228 14,93546 32,01063

Source: Data by Author
Classical Assumptions and Regression Analysis

For ROA, author adapts five methods to achieve the desired results which includes (1) Modified Wald
test for groupwise heteroskedasticity, (2) Pesaran cross sectional correlation test, (3) Woolridge test for
autocorrelation test, (4) Anderson Darling for Normality test and (5) apply VIF to test the multicollinearity.
For PER, author adapts to four methods namely (1) Breusch-Pagan / Cook-Weisbherg test for
heteroskedasticity, (2) Woolridge Test for autocorrelation test, (3) Anderson Darling for normality test and

(4) apply VIF to test multicollinearity.

ROA

First, author conducts heteroskedasticity test to examine whether there is an error in the data and the
variance depends on the values of the independent variables. The test results show a p-value of 0.0000
which is smaller than the 5% test level. Thus, it can be concluded that there is heteroscedasticity in the
model or the error variance is not constant between individual units, which in this case is the type of stock.

Second, author conducts testing for cross sectional correlation. The test produces a p-value of 0.000
which is smaller than the 5% test level. Thus, with a significance level of 5%, there is sufficient evidence

to suggest that there is a correlation between types of stocks. Tests related to autocorrelation were also
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carried out as shown at Table 5. The test produces a p-value of 0.000 which is smaller than the 5% test
level. Thus, with a significance level of 5%, there is sufficient evidence to state that there is autocorrelation
problem.

Table 5. Correlation Test

Wooldridge test for autocorrelation in panel data

HO: no first-order autocorrelation
F (1, 699) =22.755
Prob > F = 0,000

Source: Data by Author
The model violates the assumptions of heteroscedasticity and cross sectional correlation. Hence, it is
necessary to improve the estimation of the standard error of the fixed effect model using a robust estimator.
Furthermore, the normality assumption test was carried out with the following results. Table 6 shows the
normality test for ROA as the financial indicators. The results show a p value that is greater than the 5%
test level. Thus, it fails to reject HO. At a significance level of 5%, it can be concluded that the assumption
of normality has been met.
Table 6. Normality Test

Anderson-Darling Z Test 291,9989 P >Z(42,013) 1,0000
Source: Data by Author

Moreover, author uses VIF for the multicollinearity test. The result is as shown at table 7. It can be
seen that none of the VIF values exceed 10, so the multicollinearity assumption is met.
Table 7. Multicollinearity Test

Variable VIF LUVIF
INDPBRD 1,15 0,866982
PWOMENBOD 1,13 0,887217
PWOMENAUDC 1,11 0,903818
BODSIZE 1,09 0,917573
AUDITCOMMT~E 1,09 0,921126
LEV 1,08 0,923210
SIZE 1,03 0,970268
MEAN VIF 1,10

Source: Data by Author

The following is regression model that meets the classical assumptions. Author decides to apply

fixed effect method as it meets all the requirements.
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Table 8. Regression Result

ROA Coef. RObé‘??Std' t P>

PWOMENBOD 0,0960126 0,0335797 2,86 0,004
PWOMENAUDC 0,0209631 0,0199278 1,05 0,293
BODSIZE 0,0058970 0,0020487 2,88 0,004
INDPBRD -0,0755786 0,044456 -1,70 0,090
AUDITCOMMTSIZE  -0,0391149 00176193 -2.22 0,027
LEV -0,0987539 0,0310416 318 0,002
SIZE -0,0020498 0,0010373 -1,98 0,049
"CONS 0,2429233 0,0737244 330 0,001

Source: Data by Author

The regression result through fixed effect method shows a test statistic value of 8.3 with a p-value of
0.0000. This means that with a significance level of 5%, there is sufficient evidence to say that together the
independent variables have an effect on the ROA variable. The r-square value of 0.062 indicates that 6.2
percent of the variation in ROA can be explained jointly by all independent variables, while the remaining
93.8 percent is explained by other variables that are not included in the model. The partial test shows that
the other variables of pwmebod, bodsize, auditcommtsize, lev, and size have a significant effect on ROA,
because their p-value is less than 5%. This means that every increase of 1 pwmebod unit will increase 0.04
roa units, assuming other variables are constant. Likewise with the bodsize, a coefficient of 0.006 is
interpreted as any increase in bodsize of 1 unit will cause an increase in ROA of 0.006 units assuming other
variables are constant. An increase in auditcommtsize by one unit will cause a decrease in ROA by 0.039
units, assuming other variables are constant. An increase in lev by one unit will cause ROA to decrease by
0.099 units, assuming other variables are constant. An increase in size by one unit will decrease the size by
0.002 units, assuming other variables are constant.

PER

For the classical assumption test, author needs to know the homoscedasticity, autocorrelation,
multicollinearity, and normality. First, author conducts heteroskedasticity test to examine whether there is
an error in the data and the variance depends on the values of the independent variables. Table 9 shows the
Breusch-Pagan / Cook-Weisberg test to examine heteroskedasticity. The results show that the p value of
the test is smaller than the 5% test level. So with a significance level of 5%, it can be concluded that there

is a heteroscedasticity problem.
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Table 9. Heteroskedasticity Test

Breusch-Pagan / Cook-Weisberg test for heteroskedasticity

Ho: Constant variance

Variables: fitted values of per

chi2(l) = 273,57

Prob > chi2 = 0.0000

Source: Data by Author

Jurnal Akuntansi Bisnis Vol.17(No.2) : Hal.214-239

Second, author conducts testing for data correlation. The results show that the p value of the test is

greater than the 5% test level. So with a significance level of 5%, it can be concluded that there is not

enough evidence to conclude that there is an autocorrelation problem.

Table 10. Correlation Test

Wooldridge test for autocorrelation in panel data

HO: no first-order autocorrelation
F (1, 699) = 7,755
Prob > F = 0,0055

Source: Data by Author

Third, author conducts normality test. Table 11 depicts the normality test. The results show a p value

that is greater than the 5% test level. Thus, failed to reject HO. At a significance level of 5%, it can be

concluded that the assumption of normality has been met.

Table 11. Normality Test

Anderson-Darling Z Test 515,9415 P >Z(51,598)

Source: Data by Author

Moreover, author thinks to involve VIF to test the multicollinearity assumption. Test the non

multicollinearity assumption is as shown in table 12 The value of vif is not greater than 10, so the

assumption of multicollinearity is met.

Table 12. Multicollinearity Test

Variable VIF 1VIF
INDPBRD 1,15 0,866983
PWOMENBOD 1,13 0,887218
PWOMENAUDC 1,11 0,903818
BODSIZE 1,09 0,917573
AUDITCOMMT~E 1,09 0,921126
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Variable VIF 1/VIF
LEV 1,08 0,923210
SIZE 1,03 0,970268
MEAN VIF 1,10

Source: Data by Author

The following is regression model that meets the classical assumptions. Due to the homoscedasticity
assumption is violation, the standard error estimator must be corrected with a robust standard error. Author

decides to apply ordinary least square method as it meets all the requirements.

Table 13. Regression Result

PER Coef. Robust Std. t P>|t|
Err.

PWOMENBOD -32,71448 18,73065 -1,75 0,081
PWOMENAUDC -16,66461 16,97667 -0,98 0,326
BODSIZE 2,717 2,7136 1,00 0,317
INDPBRD -55,46681 37,24307 -1,49 0,137
AUDITCOMMTSIZE -7,758803 22,58246 -0,34 0,731
LEV -22,04124 7,88724 -2,79 0,005
SIZE -0,2327996 0,8895459 -0,26 0,794
_CONS 87,11462 64,88933 1,34 0,180

Source: Data by Author

It can be seen that the statistical value of the F test is 4,11 with a p-value of 0.002. Because the p-value
is less than 5%, it is decided to reject HO. With a significance level of 5%, there is at least one independent
variable that influences PER. In addition, the r square value of 0.0043 indicates that 0,43 percent of the
variation in the per variable can be explained by all independent variables. The results of the partial test
showed that the p-values for pwomenbod and lev have a significant effect on PER at the 5% test level. Each
increase in Pwomebod by 1 unit will decrease PER by 32,71 units assuming other variables are constant.
Each increase in pwomenaudc by 1 unit will decrease PER by 16,66 units assuming other constant variables.
Each increase in indpbrd by 1 unit will decrease PER by 55,47 units assuming other variables are constant.
Every increase in auditcommtsize by 1 unit will decrease PER by 7,76 units with assumption of other
variables being constant. Each increase in lev by 1 unit will decrease PER by 22,04 units assuming other
variables are constant. Each increase of 1 unit in size will decrease PER by 0,23 units assuming other
variables are constant. Whilst each increase in 1 unit of bodsize will increase PER by 2,71 units assuming

other variables are constant.
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Discussion
Impact of Female Board of Directors towards ROA and PER

Through the results above, it can be concluded that this research is consistent with Chijoke-Mgbame et
al., (2020); biang et al. (2020); Simionescu et al. (2021). In addition, agency, signalling, and stewardship
theory are consistent with the first hypothesis. More female board of directors can reduce agency costs
which might possibly create effects to ROA by certain percents (Jensen & Meckling, 1976). Moreover, the
results support stewardship theory that women have better ethical standards in approaching socioeconomic
problems compared to males (Gavious et al., 2012). More diverse perspectives eventually increase financial
performance monitoring abilities (Adams & Kirchmaier, 2016). There is no statistically significant
difference in ROA between companies that have female representation on their corporate boards and those
that do not. It is reported in Indian firms that the results support the concept of indifference, suggesting that
women executives are perceived as fulfilling traditional expectations in a symbolic manner (Chauhan &
Dey, 2017). This statement apparently applies the same to female board of directors in Indonesian
companies. It is posited that the implementation of gender-diverse boards in Asia, based on Anglo-
American ideologies, may lack depth due to variations in regulatory and socioeconomic status norms at
each country (Chauhan & Dey, 2017). Hence, this might be a great suggestion for the companies to at least
apply certain gender diversity standards among employees to increase the involvement of women.
Furthermore, this research provides evidence to support the notion that women play a significant role in
corporate governance. Even though this research does not include meeting attendance as one of the
variables, this research indirectly indicates that women exhibit greater commitment to attending meetings,
and that the inclusion of female directors can motivate male directors to improve their attendance as well
(Adams & Ferreira, 2009).

Moreover, this research provides evidence that an increase in female board of directors can reduce PER
as shown in table 13. This decrease can be attractive to investors as some of them might be willing to spend
money on companies with lower PER. High PER comes from higher price but lower earnings. Whilst lower
PER is resulted from lower price but greater earnings to the company. This is consistent to signalling theory
as more women are able to maximize company internal performance by showing their true value whether
their critical thinking abilities or simply their communication skills (Spence, 1973). It has been posited that
women in board of directors are inclined to offer novel perspectives and diverse interpretations of
segmentation in the marketplace when serving on boards. Market segmentation strategy is a well-founded
approach. In order to develop an appealing mix of marketing tactics, it is essential to possess an
understanding of the diverse market segments and consumer groups. It is asserted that women on board of

directors have the ability to broaden their outlook to cater to regional and worldwide demands, particularly
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for companies that operate in sectors with a significant proportion of female consumers, such as the luxury
or automotive industry (Pang et al., 2020). This study is supported by Daily et al. (1999). Even though
other aspects might be considered in encouraging investors to invest on certain companies, this finding still
proves that the presence of women on board can increase financial performance through contributions and

maintaining positive relationships with investors.

Impact of Female Audit Committee members towards ROA and PER

It has been shown that author’s second hypothesis is rejected and inconsistent with Chijoke-Mgbame
et al., (2020): Simionescu et al., (2021). It is shown from table 4.10 that presence of women in audit
committee in Indonesian public companies has no correlations in financial performance namely ROA and
PER unlike women in board of directors that have significant impacts to both proxies. This might be due
to the limited lower number of audit committee members compared to board of directors. Moreover, the
limited scope of practice of audit committee members might be the reason as per why they do not create
significant influence. Prior professional experiences of the female audit committees might also affect this
nonsignificant effect of women audit committee members and financial performance. Author apparently
does not include number of professional experiences to this research which might create a nonsignificant
result to the regression analysis. A more highly experienced professionals seem to be the key to the ability
of female audit committees in tackling financial problems rather than their presence itself (Mnif & Cherif,
2020). One plausible interpretation of this outcome is that directors with vast experience are more inclined
to gain insights into the organization's operational context and internal regulatory mechanisms (Mnif &
Cherif, 2020). Furthermore, it can be observed that they possess (Mnif & Cherif, 2020). Companies may
have a heightened motivation to safeguard their brand reputation by requesting more substantial guarantees
from external auditors (Mnif & Cherif, 2020). Even though this hypothesis is rejected, having female on
boards and on audit committee still posits that the maximization of performance is achieved through board
gender diversity, which enables the incorporation of a broad range of perspectives into governance
processes. This, in turn, facilitates the making of strategic and operational decisions that are crucial for the
long-term success of companies (Brammer et al., 2009; Chijoke-Mgbame et al., 2020; Miller & del Carmen
Triana, 2009). Moreover, other factors such as company’s profitability history, great management team
members, the overall economical climate or even their specialized industry might have huge a huge
influence on company’s financial performance regardless the gender diversity in the group. Although there
are some researches that have proved the mitigation of women audit committee members in earnings

management (Setiawan et al., 2020), it seems that the same variable does not affect financial performance.
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The results prove that having women on boards in Indonesian companies give out significant positive

impact to financial performance but not to the market performance (Darmadi, 2013).

Conclusion

In conclusion, this study provides new insights for developing country in ASEAN where previous
studies usually only focuses on certain industries, especially Indonesia. This research supports the first
hypothesis of having more female board members can create better outcome for financial performance.
Whilst this study apparently rejects the second hypothesis of having more female audit committee members
of creating better outcome for financial performance. Overall, this study supports the agency, stewardship,
and signalling theory of having better monitoring abilities and reduce agency cost to enhance financial
performance.

The findings of author’s research possess several pragmatic ramifications for policymakers and
corporations operating in developing nations where governance structures and organizations are deficient.
The findings of our study suggest that the presence of women in leadership positions can contribute not
only to the financial performance of a company, but also to the promotion of gender diversity in both public
and private spheres. The findings indicate that the involvement and presence of women in board and audit
committee positions can decrease agency expenses, elevate credibility, and improve monitoring
effectiveness, ultimately resulting in advantageous and significant impacts on company performance. The
inclusion of women on boards of directors can enhance deficient governance structures that are prevalent
in ASEAN countries especially Indonesia.

Although the results might demonstrate a high degree of reliability, it is important to acknowledge
the constraints of the research. Notwithstanding the widespread utilization of our indicators for female
board representation and involvement in previous research endeavours, equivalent to previous archival
investigations of this kind, these indicators may not comprehensively encompass the committee's
involvement.

Furthermore, this paper offers valuable insights to other developing nations worldwide as a case
study of a singular country. However, further research is necessary to expand upon these findings.
Subsequent research endeavours could explore the potential impact of board composition and engagement,
as defined in the current study, on the financial performance of firms through the utilization of data across
countries. Specifically, author recommends a broadening of the scope of this research to encompass
additional ASEAN nations and other emerging nations through the implementation of a cross-national

investigation.

234
Homepage : https://journal.ubm.ac.id/index.php/akuntansi-bisnis



Jurnal Akuntansi Bisnis Vol.17(No.2) : Hal.214-239

References

Adams, R. B., & Ferreira, D. (2009). Women in the boardroom and their impact on governance and
performance. Journal of Financial Economics.

Adams, R. B., & Kirchmaier, T. (2016). Women on Boards in Finance and STEM Industries. American
Economic Review, 106(5), 277-281. https://doi.org/10.1257/aer.p20161034

Aldamen, H., Hollindale, J., & Ziegelmayer, J. L. (2018). Female audit committee members and their
influence on audit fees. Accounting & Finance, 58(1), 57-89. https://doi.org/10.1111/acfi.12248

Al-Jaifi, H. A. (2020). Board gender diversity and environmental, social and corporate governance
performance: Evidence from ASEAN banks. Asia-Pacific Journal of Business Administration,
12(3/4), 269-281. https://doi.org/10.1108/APJBA-12-2018-0222

Apriani, F., & Zulfiani, D. (2020). Women’s Leadership in Southeast Asia: Examining the Authentic
Leadership Implementation Potency. Policy & Governance Review, 4(2), 116-127.
https://doi.org/10.30589/pgr.v4i2.275

Asare, S. K., Davidson, R. A., & Gramling, A. A. (2008). Internal Auditors’ Evaluation of Fraud
Factors in Planning an Audit: The Importance of Audit Committee Quality and Management
Incentives: Internal Auditors’ Evaluation of Fraud Factors in Planning an Audit. International
Journal of Auditing, 12(3), 181-203. https://doi.org/10.1111/j.1099-1123.2008.00379.x

Ashari, S., & Krismiaji, K. (2020). Audit Committee Characteristics and Financial Performance:
Indonesian Evidence. EQUITY, 22(2), 139-152. https://doi.org/10.34209/equ.v22i2.1326

Barrientos Baez, A., Baez-Garcia, A., Flores Mufioz, F., & Josué, G.-B. (2018). Gender diversity,
corporate governance and firm behavior: The challenge of emotional management. European
Research on Management and Business Economics, 24.
https://doi.org/10.1016/j.iedeen.2018.07.001

Bennouri, M., Chtioui, T., Nagati, H., & Nekhili, M. (2018). Female board directorship and firm
performance: What really matters? Journal of Banking & Finance, 88, 267-291.
https://doi.org/10.1016/j.jbankfin.2017.12.010

Booth-Bell, D., Jackson, P., & Carolina, S. (2021). GOVERNANCE THEORY AND BOARD
DIVERSITY, WHERE DO THE RATIONALES FOR BOARD DIVERSITY AND GOVERNANCE
THEORIES CONVERGE? 5(2).

Brammer, S., Millington, A., & Pavelin, S. (2009). Corporate Reputation and Women on the Board.
British Journal of Management, 20(1), 17-29. https://doi.org/10.1111/j.1467-8551.2008.00600.x

Byron, K., & Post, C. (2016a). Women on Boards of Directors and Corporate Social Performance: A
Meta-Analysis. Corporate  Governance: An International Review, 24, n/a-n/a.
https://doi.org/10.1111/corg.12165

Byron, K., & Post, C. (2016b). Women on Boards of Directors and Corporate Social Performance: A
Meta-Analysis: Women Directors and Corporate Social Performance. Corporate Governance:
An International Review, 24(4), 428-442. https://doi.org/10.1111/corg.12165

Campbell, K., & Minguez Vera, A. (2010). Female board appointments and firm valuation: Short and
long-term  effects. Journal of Management &  Governance, 14(1), 37-59.
https://doi.org/10.1007/s10997-009-9092-y

Carrera, N., & Van, D. K. B. (2021). Auditor ethics: Do experience and gender influence auditors’
moral awareness? Managerial Auditing Journal, 36(3), 463-484. https://doi.org/10.1108/MAJ-
07-2020-2745

Chauhan, Y., & Dey, D. K. (2017a). Do female directors really add value in Indian firms? Journal of
Multinational Financial Management, 4243, 24-36.
https://doi.org/10.1016/j.mulfin.2017.10.005

235
Homepage : https://journal.ubm.ac.id/index.php/akuntansi-bisnis



Jurnal Akuntansi Bisnis Vol.17(No.2) : Hal.214-239

Chauhan, Y., & Dey, D. K. (2017b). Do female directors really add value in Indian firms? Journal of
Multinational Financial Management, 42-43, 24-36.
https://doi.org/10.1016/j.mulfin.2017.10.005

Chen, L. H., Gramlich, J., & Houser, K. A. (2019). The effects of board gender diversity on a firm’s
risk strategies. Accounting & Finance, 59(2), 991-1031. https://doi.org/10.1111/acfi.12283

Chijoke-Mgbame, A. M., Boateng, A., & Mgbame, C. O. (2020). Board gender diversity, audit
committee and financial performance: Evidence from Nigeria. Accounting Forum, 44(3), 262—
286. https://doi.org/10.1080/01559982.2020.1766280

Dadanlar, H. H., & Abebe, M. A. (2020). Female CEO leadership and the likelihood of corporate
diversity misconduct: Evidence from S&P 500 firms. Journal of Business Research, 118, 398—
405. https://doi.org/10.1016/j.jbusres.2020.07.011

Daily, C. M., Certo, S. T., & Dalton, D. R. (1999). A decade of corporate women: Some progress in
the boardroom,none in the executive suite. Strategic Management Journal, 20(1), 93-100.
https://doi.org/10.1002/(SIC1)1097-0266(199901)20:1<93::AID-SMJ18>3.0.CO;2-7

Dang, R., Bender, A.-F., & Scotto, M.-J. (2014). Women On French Corporate Board Of Directors:
How Do They Differ From Their Male Counterparts? Journal of Applied Business Research
(JABR), 30(2), 489. https://doi.org/10.19030/jabr.v30i2.8420

bang, R., Houanti, L., Reddy, K., & Simioni, M. (2020). Does board gender diversity influence firm
profitability? A control function approach. Economic Modelling, 90, 168-181.
https://doi.org/10.1016/j.econmod.2020.05.009

Darmadi, S. (2013). Do women in top management affect firm performance? Evidence from Indonesia.
Corporate Governance: The International Journal of Business in Society, 13(3), 288-304.
https://doi.org/10.1108/CG-12-2010-0096

Dearing, H. (2016). Gender equality in the division of work: How to assess European leave policies
regarding their compliance with an ideal leave model. Journal of European Social Policy, 26(3),
234-247. https://doi.org/10.1177/0958928716642951

Defond, M. L., Hann, R. N., & Hu, X. (2005). Does the Market Value Financial Expertise on Audit
Committees of Boards of Directors? Journal of Accounting Research, 43(2), 153-193.
https://doi.org/10.1111/j.1475-679x.2005.00166.x

Dhaliwal, D., Naiker, V., & Navissi, F. (2010). The Association Between Accruals Quality and the
Characteristics of Accounting Experts and Mix of Expertise on Audit Committees*: Accruals
Quality and Financial Expertise. Contemporary Accounting Research, 27(3), 787-827.
https://doi.org/10.1111/j.1911-3846.2010.01027.x

Dunn, P. (2012). Breaking the boardroom gender barrier: The human capital of female corporate
directors. Journal of Management & Governance, 16(4), 557-570.
https://doi.org/10.1007/s10997-010-9161-2

Fama, E. F., & Jensen, M. C. (1998). Agency Problems and Residual Claims. THE JOURNAL OF LAW
AND ECONOMICS.

Fariha, R., Hossain, Md. M., & Ghosh, R. (2021). Board characteristics, audit committee attributes and
firm performance: Empirical evidence from emerging economy. Asian Journal of Accounting
Research, 7(1), 84-96. https://doi.org/10.1108/AJAR-11-2020-0115

Fouad, S. H. L., Fouad, N. A,, Li, X., & Carvalho, J. (2022). Global perspectives on gender diversity
and business performance. Gender in Management: An International Journal, 38(3), 305-321.
https://doi.org/10.1108/GM-02-2022-0040

Galletta, S., Mazzu, S., Naciti, V., & Vermiglio, C. (2022). Gender diversity and sustainability
performance in the banking industry. Corporate Social Responsibility and Environmental
Management, 29(1), 161-174. https://doi.org/10.1002/csr.2191

236
Homepage : https://journal.ubm.ac.id/index.php/akuntansi-bisnis



Jurnal Akuntansi Bisnis Vol.17(No.2) : Hal.214-239

Gavious, 1., Segev, E., & Yosef, R. (2012). Female directors and earnings management in high-
technology firms. Pacific Accounting Review, 24(1), 4-32.
https://doi.org/10.1108/01140581211221533

Gill, S. (2010). Is gender inclusivity an answer to ethical issues in business? An Indian stance. Gender
in Management: An International Journal, 25(1), 37-63.
https://doi.org/10.1108/17542411011019922

Hakovirta, M., Denuwara, N., Bharathi, S., Topping, P., & Eloranta, J. (2020). The importance of
diversity on boards of directors’ effectiveness and its impact on innovativeness in the bioeconomy.
Humanities and Social Sciences Communications, 7(1), Article 1. https://doi.org/10.1057/s41599-
020-00605-9

Henretta, K. A. W. and D. A. (2018, January 30). Why the Influence of Women on Boards Still Lags.
MIT Sloan Management Review. https://sloanreview.mit.edu/article/why-the-influence-of-
women-on-boards-still-lags/

ILO (2020), An employers guide on managing your workplace during COVID-19. International
Labour Organization. (2020). https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---
act_emp/documents/publication/wcms_740212.pdf

ICG (2018). Indonesia Corporate Governance Manual 2nd Edition.
https://www.abnrlaw.com/files/document/Indonesia_CG+Manual_2nd_Edition.pdf

Jensen, M. C., & Meckling, W. H. (1976). Theory of the firm: Managerial Behavior, agency costs
and ownership structure. North-Holland.

Kabir, A., lkra, S. S., Saona, P., & Azad, Md. A. K. (2023). Board gender diversity and firm
performance: New evidence from cultural diversity in the boardroom. LBS Journal of
Management & Research, ahead-of-print(ahead-of-print). https://doi.org/10.1108/LBSIMR-06-
2022-0022

Kanadli, S. B., Torchia, M., & Gabaldon, P. (2018). Increasing women’s contribution on board decision
making: The importance of chairperson leadership efficacy and board openness. European
Management Journal, 36(1), 91-104. https://doi.org/10.1016/j.emj.2017.03.006

Kaur, A., & Singh, B. (2017). Construing Reputation from Gender Diversity on Boards: Indian
Evidence. Paradigm, 21(2), 111-125. https://doi.org/10.1177/0971890717736195

Kennedy, J. A, Kray, L. J.,, & Ku, G. (2017). A social-cognitive approach to understanding gender
differences in negotiator ethics: The role of moral identity. Organizational Behavior and Human
Decision Processes, 138, 28-44. https://doi.org/10.1016/j.0bhdp.2016.11.003

Khemakhem, H., Maalej, M., & Fontaine, R. (2022). Inside the black box: How can gender diversity
make a difference in the boardroom? Equality, Diversity and Inclusion: An International Journal,
41(6), 889-906. https://doi.org/10.1108/EDI-07-2021-0178

Kim, H., Kwak, B., Lim, Y., & Yu, J. (2017). Audit committee accounting expertise, CEO power, and
audit pricing. Asia-Pacific Journal of Accounting & Economics, 24(3-4), 421-439.
https://doi.org/10.1080/16081625.2015.1105753

Kou, G., Xu, Y., Peng, Y., Shen, F., Chen, Y., Chang, K., & Kou, S. (2021). Bankruptcy prediction for
SMEs using transactional data and two-stage multiobjective feature selection. Decision Support
Systems, 140, 113429. https://doi.org/10.1016/j.dss.2020.113429

Krishnan, G. V., & Visvanathan, G. (2008). Does the SOX Definition of an Accounting Expert Matter?
The Association between Audit Committee Directors’ Accounting Expertise and Accounting
Conservatism. Contemporary Accounting Research, 25(3), 827-858.
https://doi.org/10.1506/car.25.3.7

Lawson, M., Martin, A., Huda, I., & Matz, S. (2022). Hiring women into senior leadership positions is
associated with a reduction in gender stereotypes in organizational language. Proceedings of the
National Academy of Sciences of the United States of America, 119.
https://doi.org/10.1073/pnas.2026443119

237
Homepage : https://journal.ubm.ac.id/index.php/akuntansi-bisnis



Jurnal Akuntansi Bisnis Vol.17(No.2) : Hal.214-239

Liem, P. F., & Basana, S. R. (2012). Price Earnings Ratio and Stock Return Analysis (Evidence from
Liquidity 45 Stocks Listed in Indonesia Stock Exchange). Jurnal Manajemen Dan
Kewirausahaan, 14(1), 7-12. https://doi.org/10.9744/jmk.14.1.7-12

Martiana, T. (2018). Prof Tri Martiana- indonesia -VIIl.pdf.. Retrieved April 8, 2023, from
https://repository.unair.ac.id/81422/1/Prof%20Tri%20Martiana-%20indonesia%20-VII1.pdf

McKinsey & Co. (2022).“Women in the Workplace 2022.” McKinsey & Company, 18 Oct.
2022,www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace#/.

Mensah, E., & Onumah, J. M. (2023). Women on boards, firm earnings management (EM) and
performance nexus: Does gender diversity moderate the EM-performance relationship?
Corporate Governance: The International Journal of Business in Society, ahead-of-print(ahead-
of-print). https://doi.org/10.1108/CG-06-2022-0262

Miller, T., & del Carmen Triana, M. (2009). Demographic Diversity in the Boardroom: Mediators of
the Board Diversity-Firm Performance Relationship. Journal of Management Studies, 46(5), 755—
786. https://doi.org/10.1111/j.1467-6486.2009.00839.x

Mnif, S. Y., & Cherif, 1. (2020). Female audit committee directorship and audit fees. Managerial
Auditing Journal, 35(3), 398-428. https://doi.org/10.1108/MAJ-12-2018-2121

Musallam, S. R. M. (2020). Effects of board characteristics, audit committee and risk management on
corporate performance: Evidence from Palestinian listed companies. International Journal of
Islamic and Middle Eastern Finance and Management, 13(4), 691-706.
https://doi.org/10.1108/IMEFM-12-2017-0347

Obeidat, M. I., & Darkal, N. M. A. (2018). Accounting versus Economic Based Measures of
Performance and the Share Market Value: The Evidence of the Industrial Listed Firms at Abu
Dhabi Stock Exchange. 15.

Oceanio, V. D. (2022). Maternity Leave and Gender Equality: Comparative Studies of Indonesia,
Malaysia, and Thailand. Populasi, 30(2), Article 2. https://doi.org/10.22146/jp.80183

Oradi, J., & lzadi, J. (2019). Audit committee gender diversity and financial reporting: Evidence from
restatements. Managerial Auditing Journal, 35(1), 67-92. https://doi.org/10.1108/MAJ-10-2018-
2048

Post, C., Lokshin, B., & Boone, C. (2021, April 6). Research: Adding Women to the C-Suite Changes
How Companies Think. Harvard Business Review. https://hbr.org/2021/04/research-adding-
women-to-the-c-suite-changes-how-companies-think

Putra, F.K., and Budastra, M.A. (2024). The Mediating Role of Financial Performance in Enviromental,
Social, and Governance (ESG) and Firm Value. Jurnal Akuntansi Bisnis VVol.17(No.1). Page 1-
16. http://dx.doi.org/10.30813/jab.v17i1.4931

Reddy, S., & Jadhav, A. M. (2019). Gender diversity in boardrooms — A literature review. Cogent
Economics & Finance, 7(1), 1644703. https://doi.org/10.1080/23322039.2019.1644703

Ridgeway, C. L. (2001). Small-group Interaction and Gender. In N. J. Smelser & P. B. Baltes (Eds.),
International Encyclopedia of the Social & Behavioral Sciences (pp. 14185-14189). Pergamon.
https://doi.org/10.1016/B0-08-043076-7/03999-1

Ross, S. A. (1973). The Economic Theory of Agency: The Principal’s Problem. The American
Economic Review, 63(2), 134-139.

Sarajoti, P., Chatjuthamard, P., Papangkorn, S., Treepongkaruna, S., Sarajoti, P., Chatjuthamard, P.,
Papangkorn, S., & Treepongkaruna, S. (2022). CSR and Female Directors: A Review and Future
Research Agenda. IntechOpen. https://doi.org/10.5772/intechopen.105112

Setiawan, D., Phua, L. K., Chee, H. K., & Trinugroho, I. (2020). The effect of audit committee
characteristics on earnings management: The case of Indonesia.

Simionescu, L. N., Gherghina, S. C., Tawil, H., & Sheikha, Z. (2021). Does board gender diversity
affect firm performance? Empirical evidence from Standard & Poor’s 500 Information
Technology Sector. Financial Innovation, 7(1), 52. https://doi.org/10.1186/s40854-021-00265-x

238
Homepage : https://journal.ubm.ac.id/index.php/akuntansi-bisnis



Jurnal Akuntansi Bisnis Vol.17(No.2) : Hal.214-239

Singh, V., & Vinnicombe, S. (2004). Why So Few Women Directors in Top UK Boardrooms?
Evidence and Theoretical Explanations. Corporate Governance, 12(4), 479-488.
https://doi.org/10.1111/j.1467-8683.2004.00388.x

Spence, M. (1973). Job Market Signaling. The Quarterly Journal of Economics, 87(3), 355.

https://doi.org/10.2307/1882010
Triana & Asri, M. (2017). THE IMPACT OF FEMALE DIRECTORS ON FIRM PERFORMANCE:

EVIDENCE FROM INDONESIA. Journal of Indonesian Economy and Business, 31(1), 19.

https://doi.org/10.22146/jieb.21994
Tunyi, A. A., Areneke, G., Tob-Ogu, A., & Khalid, S. (2023). Doing more with more: Women on the
board and firm employment. Journal of Business Research, 154, 113385.

https://doi.org/10.1016/j.jbusres.2022.113385
Wahid, A. S. (2019). The Effects and the Mechanisms of Board Gender Diversity: Evidence from
Financial Manipulation. Journal of Business Ethics, 159(3), 705-725.

https://doi.org/10.1007/s10551-018-3785-6
World Economic Forum . Gender Gap Report (2022, August 1). World economic forum.

https:/iwww3.weforum.org/docs/WEF_GGGR_2022.pdf

239
Homepage : https://journal.ubm.ac.id/index.php/akuntansi-bisnis



